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Abstract  This research was conducted with the aim of determining the
influence of work discipline, compensation and work motivation on
employee performance at PT Musi Hutan Persada. The population in
this research is all employees at PT Musi Hutan Persada totaling 1741
employees in 2024. The sampling technique in this research is using
a total sampling technique, because in this research the author took
all employees at PT Musi Hutan Persada in 2024 as many as 120
people employees as a sample. The results of multiple linear
regression analysis show that work discipline, compensation and
work motivation have a positive and significant effect on employee
performance. Work discipline, it is hoped that clear and transparent
sanctions will be applied to all employees. Compensation, it is hoped
that salaries can be adjusted again based on the company's income
and profits based on the position held by the employee. Work
motivation is expected for PT Musi Hutan Persada to form team
members. Where team members need to be adjusted based on
education, skills and abilities to be able to carry out the job.

Keywords: Work Discipline, Compensation, Work Motivation, Employee
Performance

Introduction

Human Resources (HR) are the main asset in an organization, so human
resources must be managed and utilized in a balanced and humane manner. They
always play an active and dominant role in every organizational activity, because
they are planners, actors and determinants of the realization of organizational goals.
The increasingly rapid development of the business world and increasingly fierce
competition mean that every organization must face challenges that demand quality
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human resources. The quality of human resources is characterized by human
resources who are creative, have high ability and willingness (Pane, 2022).

Human Resource Management is very necessary for the effectiveness of human
resources in an organization, the aim of this is to provide the organization with an
effective work unit to achieve company management goals so that it can develop,
use and maintain employees in a constant quality and quantity. Apart from that,
good human resource productivity is one of the main assets in an organization
which can provide an invaluable contribution to the strategy of achieving
organizational goals (Setiawan, 2022).

PT Musi Hutan Persada or commonly called PT MHP. PT MHP is a Japanese
subsidiary of Marubeni Corp. The majority of PT MHP's superiors are foreigners
from Japan, while the workers are Indonesian citizens. Therefore, this is interesting
to research in identifying work discipline and motivation at the company PT Musi
Hutan Persada.

Methods

The population in this study is all employees at PT Musi Hutan Persada as many
as 1741 employees in 2024. The sample determination technique in this study is
using the total sampling technique, because in this study the author took all
employees at PT Musi Hutan Persada in 2024 as many as 120 employees as a
sample.

The type of data used in this study is primary data. Primary data collection
techniques obtained directly through filling out questionnaires by all employees of
PT Musi Hutan Persada. To obtain data and information from all employees of PT
Musi Hutan Persada who are all respondents in this study totaling 120 employees.
So, the author collected data by using the distribution of questionnaires directly or
through google forms which were shared with all employees of PT Musi Hutan
Persada.

Results and Discussion
Results

The constant value shows a positive value with a value of 0.773. This shows that
the level of employee performance at PT Musi Hutan Persada is considered that
without the influence of work discipline, compensation and work motivation, the
magnitude of the employee performance variable is 0.417.

The value of the regression coefficient of the work discipline variable of 0.350
with a t_hitung value of 2.928 states that work discipline has a positive effect on
employee performance. This shows that the higher the work discipline that
employees have, the higher the employee performance.

The regression coefficient value of the compensation variable is 0.689 with a
t_hitung value of 4.818 states that compensation has a positive effect on employee
performance. This shows that the higher the compensation, the higher the employee
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performance The value of the work motivation coefficient has an effect of 0.439
with a t_hitung value of 3.314 states that work motivation has a positive effect on
employee performance. This shows that the higher the work motivation, the higher
the employee performance.

Discussion

Pengaruh Disiplin Kerja Terhadap Kinerja Karyawan Pada PT Musi Hutan
Persada

The results of the analysis obtained in this study show that work discipline has a
positive and significant effect on employee performance at PT Musi Hutan Persada
so that the first hypothesis can be accepted. The results of this study are in line with
the results of the study (Merchant et al., 2003); (Pirawati & Firman, 2023); (Chan
et al., 2022); (Moningkey, 2022); (Yanti, 2022); (Pane, 2022); (Sopandi, 2022);
(Alfiyani & Indriyaningrum, 2022); (Septatrisna & Hendra, 2022); (Soss &
Fording, 2021); (Paramananda & Purba, 2021); (R. M. Setiawan, 2021); (Shi,
2020); (Ferriz-Valero et al., 2020); (Khasifah, 2020); (Yan, 2019); (Torlak &
Kuzey, 2019); (Dube & Zhu, 2021); (Muktiani, 2019); (Rozi, 2019); (Sumarsid,
2019) shows the results that work discipline has a positive and significant effect on
employee performance.

Respondents' responses to the variables of work discipline in the company's
indicators provided transparency and openness regarding regulations, prohibitions
and sanctions imposed in the company showed the lowest value. This shows that
several respondents who are employees of PT Musi Hutan Persada said that the
reason for the openness or transparency applied in the company is that it is
important. Employees said that some employees violated the regulations set by the
company but were not given strict sanctions. It is still considered that there is a lack
of transparency enforced, especially in the role of leadership in providing clear
information and firmness in making decisions if there are employees who violate
the regulations and prohibitions imposed in the company.

Respondents' responses to my indicators always comply with the operational
procedures that have been set by the company show the highest score. This shows
that employees at PT Musi Hutan Persada have been able to comply with all
operational procedures set by the company. Employees are able to understand and
comply with what is the company's stipulation. The provision of information in the
use of operational support tools is clear and the provision of training for employees
to be able to support skills and abilities in carrying out the tasks and responsibilities
given by the company.

The Effect of Compensation on Employee Performance at PT Musi Hutan Persada
The results of the analysis obtained in this study show that compensation has a
positive and significant effect on employee performance at PT Musi Hutan Persada
so that the second hypothesis can be accepted. The results of this study are in line
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with the results of the study (Hassan, 2022); (Touma, 2022); (Darmadi, n.d.);
(Marcelia, E., Efendi, S., & Sugiono, 2022); (Ybnu & Nasirin, 2021); (Aji, 2021);
(Putra, 2021); (Sunarto, 2021); (Arismunandar & Khair, 2020); (Ningrum et al.,
2020); (Lubis, 2019); (Manik, 2021) shows the results that compensation has a
positive and significant effect on employee performance.

The respondents’ responses to the compensation variable in the salary indicator
provided by the company according to my job level showed the lowest value. This
shows that the salary given to PT Musi Hutan Persada employees is not in
accordance with what is expected by employees. Some respondents said that the
salaries given to employees were indeed in accordance with the standards for
providing regional minimum salaries or company regulations. Employees said that
the provision of salaries that were not in accordance with the position they held
made employees still not satisfied with the salaries given.

Respondents' responses to the employee satisfaction indicator with the health
insurance services provided by the company showed the highest score. PT Musi
Hutan Persada has provided health insurance service guarantees for all its
employees, both permanent and non-permanent employees. For permanent
employees, health service insurance is provided in the form of being registered with
BPJS Kesehatan class 1 and for employees with certain positions get insurance
outside BPJS Kesehatan. Meanwhile, for non-permanent employees, the company
provides health insurance for employees using BPJS Kesehatan which is divided
into 2 class options, namely in class 2 and class 3.

The Effect of Work Motivation on Employee Performance at PT Musi Hutan
Persada

The results of the analysis obtained in this study show that work motivation has
a positive and significant effect on employee performance at PT Musi Hutan
Persada so that the third hypothesis can be accepted. The results of this study are in
line with the results of the study (Pham et al., 2022); (Antika & Dwiridotjahjono,
2022); (Alimuddin & Artiyany, 2022); (Leman et al., 2022); (Wicaksono et al.,
2021); (Tupti & Arif, 2021); (Jayaweera, 2020); (Shahzadi et al., 2020); (Nzewi et
al., 2018); (Paais & Pattiruhu, 2020); (Ek & Mukuru, 2013); (Cote, 2019) showed
that work motivation had a positive and significant effect on employee
performance.

Respondents' responses to the work motivation variable on the indicator that |
feel comfortable with my colleagues show the lowest score. This shows that there
are indications that the relationship between fellow employees is not harmonious.
If there is a relationship between fellow employees that is not harmonious like this,
it causes a bad work environment itself.

Respondents' responses to my indicators will always be responsible for the work
that is my duty and responsibility shows the highest score. Employees of PT Musi
Hutan Persada will always try to be responsible for the work for which they are
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responsible. Employees will understand and be able to make decisions and risks if
something happens outside the procedures set by the company.

Conclusion

1. Work discipline has a positive and significant effect on employee performance
at PT Musi Hutan Persada.

2. Compensation has a positive and significant effect on employee performance at
PT Musi Hutan Persada.

3. Work motivation has a positive and significant effect on employee performance
at PT Musi Hutan Persada.

References

Aji, R. A. D. (2021). Compensation, Career Development, and Employee
Performance at PT Pos Indonesia (Persero) Bandung City. Turkish Journal of
Computer and Mathematics Education (TURCOMAT), 12(8), 1770-1777.

Alfiyani, N., & Indriyaningrum, K. (2022). Pengaruh Disiplin Kerja, Insentif dan
Karakteristik Pekerjaan Terhadap Kinerja Karyawan PT. Zenith
Pharmaceutical Semarang. SEIKO: Journal of Management & Business, 5(2),
371-381.

Alimuddin, M. I., & Artiyany, M. (2022). Pengaruh Budaya Organisasi, Motivasi,
dan Disiplin Kerja terhadap Kinerja Pegawai pada Dinas Perhubungan
Kabupaten Gowa. Al-Buhuts, 18(1), 139-150.

Antika, N. D., & Dwiridotjahjono, J. (2022). Pengaruh Disiplin, Budaya Organisasi
dan Motivasi Kerja terhadap Kinerja Karyawan Perum Bulog Kantor Wilayah
Jawa Timur. Reslaj: Religion Education Social Laa Roiba Journal, 4(2), 516—
527.

Arismunandar, M. F., & Khair, H. (2020). Pengaruh kompensasi, analisis jabatan
dan pola pengembangan karir terhadap kinerja karyawan. Maneggio: Jurnal
IImiah Magister Manajemen, 3(2), 273-282.

Chan, K. L., Chin, D. C. W., Wong, M. S., Kam, R., Chan, B. S. B., Liu, C.-H.,
Wong, F. K. K., Suen, L. K. P, Yang, L., & Lam, S. C. (2022). Academic
discipline as a moderating variable between seating location and academic
performance: implications for teaching. Higher Education Research &
Development, 41(5), 1436-1450.

Cote, R. (2019). Motivating multigenerational employees: Is there a difference?
Journal of Leadership, Accountability and Ethics, 16(2).

Darmadi, S. (n.d.). NL, & Sari, R.(2022). Pengaruh Kompensasi dan Pelatihan
Kerja Terhadap Kinerja Karyawan Pada PT Energizer Indonesia. Jurnal
Arastirma, 2(1), 140-148.

Dube, S., & Zhu, C. (2021). The disciplinary effect of social media: Evidence from
firms’ responses to Glassdoor reviews. Journal of Accounting Research, 59(5),
1783-1825.

Ek, K., & Mukuru, E. (2013). Effect of motivation on employee performance in
public middle level Technical Training Institutions in Kenya. International
Journal of Advances in Management and Economics, 2(4), 73-82.

Journal of Management, Economics and Finance, Vol. 2, no. 5 September, 2024 232



Ahmad Magom Mahmuda®, Marlina Widyanti?, Muhammad Y usuf®, Muhammad
Ichsan Hadjri*

Ferriz-Valero, A., @sterlie, O., Garcia Martinez, S., & Garcia-Jaén, M. (2020).
Gamification in physical education: Evaluation of impact on motivation and
academic performance within higher education. International Journal of
Environmental Research and Public Health, 17(12), 4465.

Hassan, Z. (2022). Employee retention through effective human resource
management practices in Maldives: Mediation effects of compensation and
rewards system. Journal of Entrepreneurship, Management and Innovation,
18(2), 137-174.

Jayaweera, T. (2020). Impact of Work Environmental Factors and Motivation on
Employee Performance: A Study of Hotel Sector in England. International
Journal of Business and Management, 10.

Manik, E. S. B. (2021). Pengaruh Pengembangan Karier, Kompensasi dan Motivasi
Terhadap Kinerja Pegawai Dinas Kearsipan Dan Perpustakaan Kabupaten
Karo. Kumpulan Karya lImiah Mahasiswa Fakultas Sosial Sains, 1(01).

Marcelia, E., Efendi, S., & Sugiono, E. (2022). Pengaruh Kompensasi, Motivasi
dan Lingkungan Kerja Terhadap Kinerja Karyawan Melalui Kepuasan Kerja
Karyawan Sebagai Variabel Intervening di PLTGU Proyek Muara Tawa.
Jurnal llmiah Akuntansi Dan Keuangan, 5(2).

Merchant, K. A., Van der Stede, W. A., & Zheng, L. (2003). Disciplinary
constraints on the advancement of knowledge: the case of organizational
incentive systems. Accounting, Organizations and Society, 28(2-3), 251-286.

Muktiani, E. (2019). Pengaruh Insentif, Pelatihan dan Disiplin Kerja Terhadap
Kinerja Pegawai pada Kantor SAR Semarang. Magisma: Jurnal Ilmiah
Ekonomi Dan Bisnis, 7(1), 52-62.

Nzewi, H. N., Augustine, A., Mohammed, I., & Godson, O. (2018). Physical work
environment and employee performance in selected brewing firms in Anambra
State, Nigeria. Journal of Good Governance and Sustainable Development in
Africa, 4(2), 131-145.

Paais, M., & Pattiruhu, J. R. (2020). Effect of motivation, leadership, and
organizational culture on satisfaction and employee performance. The Journal
of Asian Finance, Economics and Business, 7(8), 577-588.

Paramananda, N., & Purba, I. B. G. I. W. (2021). Pengaruh Insentif, Motivasi, Dan
Disiplin Kerja Terhadap Kinerja Karyawan Di PT Prudential Life Assurance
DP3 Denpasar. Jurnal Manajemen Dan Bisnis Equilibrium, 7(1), 18-30.

Putra, Y. P. (2021). Pengaruh lingkungan Kerja, stress kerja, dan motivasi kerja
terhadap kinerja karyawan. Jurnal Bingkai Ekonomi (JBE), 6(2), 71-83.

Journal of Management, Economics and Finance, Vol. 2, no. 5 September, 2024 233



